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ABOUT NATIONAL TRAINING WEEK (NTW) 2025

National Training Week (NTW) aims to provide all Malaysians, regardless of background, with free 3
quality leaming and development. * ccess to

Focused on lifelong learning and skills enhancement, it equips individuals to thrive in an evolving economy

In collaboration with KESUMA, HRD Corp acts as a bridge, connecting the workforce with Industry leaders
educators, and resources. By fostering accessible learning opportunities, NTW promotes a shared vision ni:
developing a more skilled, competitive, and future-ready Malaysian workforce.

NTW BRIDGES LEARNING ACROSS ASEAN S/

This year, we're taking National Training Week (NTW) to a whole new level by expanding it across ASEAN,
bringing together nations in a pioneering collaboration for learning and skills development.

NTW coincides with the ASEAN Year of Skills (AYOS) 2025, becoming one of its flagship initiatives. This
exciting development means that NTW will extend its reach regionally, fostering an unparalleled
partnership for the growth of skills and knowledge across ASEAN.

Themed, Learning Beyond Borders, is in line with the spirit of AYOS 2025, as it promotes regional
collaboration, inclusivity, and innovation.

The goal is to unite ASEAN countries in an extraordinary effort to share expertise and drive skills
development on an unprecedented scale. NTW 2025 will be a movement dedicated to empowering
citizens and shaping the region’s future workforce.




KEY INSIGHTS ON ASEAN'S LEARNING
AND DEVELOPMENT LANDSCAPE

54% ASEAN
Employees

i

Growing Demand for Upskilling and Reskilling

By 2025, 54% of ASEAN employees will need to upskill
and reskill to meet the industry's demand in the
fast-changing era V. High-demand training programmes

In digital skills, green technology, and advanced manufacturing
are offered via NTW to bridge the skills gap.

[ 1) Werld Econamic Forum

D | 60% ASEAN
== | Workers

Focus on Lifelong Learning

60% of ASEAN workers believe they need to
continuously learn new skills to remain employable %,
NTW promotes lifelong learning by offering thousands
of free training programmes annually, targeting both

employed and unemployed individuals.
{2) Udermy Workplace Leorning Report

$1 trillion Digital
Economy Hub

G
3%

Promoting Digital Transformation

ASEAN aims to become a digital economy hub, with the
digital economy projected to reach $1 trillion by 2030
To realise this goal, NTW plays a big role in providing
access to its courses in digital skills, including Al, data
analytics, and cybersecurity.

(3] Google, Temasek, and Baln & Comparny’s e-Conormy SEA Report

RM323 Million
Y | Training Value

Investment in L&D Across ASEAN

ASEAN countries are increasing their investment in L&D,
with Malaysia providing RM323 million worth of
training value under NTW 2024.

ASEAN's L&D strategy focuses on inclusivity, targeting women, youth, and rural purpulaﬁnns. Lifelnng learning is
crucial for personal growth and professional success, especially in an era marked by rapid technological advancements
and evolving job markets.

NTW, spearheaded by the Human Resources Ministry through HRD Corp, epit::imises the cummitmen.t to .Iifelnng
learning by ensuring individuals remain competitive and adaptable and continuously enhance their skills and
knowledge.

All training courses are designed to reach enthusiastic learners from all walks of life, including those in remote areas.
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It is not possible for us to develop a world-class local skills training sector
within the ecosystem of high-tech industries that have been established in

Malaysia for over 50 years.

Skills enhancement will help the country achieve its goal of having a 35%
skilled workforce by 2030, thus providing a more knowledgeable society.

YB STEVEN SIM CHEE KEONG
\Minister of Human Resources, Malaysia
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ENROLMENTS

TRAINING
COURSES
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FINANCIAL:
Banks, Insurance,
Investme

Short term personal development
programmes covering the following disciplines:
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TRAINING COACHING

FACILITATING LEARNING
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Equality & Prosperity

Delivered or offered through
the following methods:
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AMONG HIGH-IMPACT ACTIVITIES

Hon of limitiess learning opportunities, royalties, and rakyat',

HoldIng “‘:‘::ﬁ: ::]::\I;uglw actvities for the public at large throughout the week of NTW 2024,
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