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CONFERENCE PACKAGES

STANDARD PASS

EARLY BIRD

RM&4,400

STANDARD

RM4,900

INTERNATIONAL PASS

EARLY BIRD

USD1,400

STANDARD

USD1,500

GROUP PASS

‘Minimum 3 participonts

EARLY BIRD

RM4,000

STANDARD

RM4,400

GOVERNMENT PASS

STANDARD

RM2,900

“All prices exclude 8% SST.

ALL PACKAGES INCLUDE:

« Access to all conference days
« Access to exhibition booths

« Welcome pack

» Coffee and tea breaks
* Networking lunch

EARLY BIRD

USD1,215

STANDARD

USD1,350

STUDENT PASS

STANDARD

RM850

For more information, contact us via:

nhcce@hrdcorp.gov.my
+603 7661 6255

hrdcorp.gov.my/nhcce



THE NHCCE EXPERIENCE

About NHCCE

Every year for the last two decades, the HRD Corp flagship conference has been one of
the most anticipated events for HR and corporate professionals, The event was first
introduced as the HRDF Conference & Exhibition and Is the platform for industry

discourse on a wide range of topics in the human resources management field.

As HRD Corp rebranded to reflect its new direction, the conference followed suit with
a newer, fresher look - it was renamed the National Human Capital Conference
& Exhibition. also known as NHCCE, With a broader scope to cover the entire human
capital and business development spectrum, NHCCE sets ablaze a new era of insights

and innovation,

Listen and learn from
renowned business
and HR experts.

Network and engage
with industry captains,
business leaders,
analysts, and subject
matter experts.

Shape and nurture a
future-ready and
globally-competitive
workforce.
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CONFERENCE AGENDA

f DAY 1 DAY 2 DAY 3
| B.O0OAM Registration & 8,00 AM Registration & Registration &
Networking Breakfast Networking Breakfast Networking Breakfast

9.00 AM  Future-Ready Workforce 9,00 AM Digital Transformation Plenary Address 8

Tﬂpit 1 To ph: 3 Llidll‘!hfp‘

SKills Without Borders: The Rise of Al-Powered
Bridging Gaps, Workplaces: Reshaping Topic 5

Unlocking Potential the Way We Work The Human Touch
in the Age of Al

10,00 AM  Opening Ceremony 10.00 AM Plenary Address 4
: Plenary Address 9
11.00 AM Plenary Address 1 11.00 AM Plenary Address 5
Closing Ceremony
1200 PM Networking Lunch 1200 PM Networking Lunch G
i Exhibition Hall Activities

200 PM Sustainable Business Digital Transformation BizMatch
& Economy

Topic & Pocket Talks

Topic 2 Tech-Driven Future: Lucky Draw

The Green Talent Economy: Balancing Tech and Talent
Creating Jobs for a ‘ Fireside Chats

Sustainable Future Interactive Activities

Plenary Address 2 300PM Plenary Address 6 = Innovative Showcases
Plenary Address 3 4.00 PM Plenary Address 7 & Networking Space

Networking Refreshments 5.00 PM Networking Refreshments

nference Day 3
End of Conference Day 1 End of Conference Day 2 End of Co Y

NHCCE 2025 EXHIBITION HALL IS OPEN ALL-DAY

*The organiser reserves the right to amend the content, speakers and timing
of the programme in the best interest of the conference.
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THEME OVERVIEW

Navigating
Human Capital Revolution

In recent years, the workforce and economic sectors
have undergone unprecedented changes - driving
an allstime high demand for the human capital
landscape to adapt, innovate and thrive while
staying competitive. Rapid technological advancements,
shifting demographics and emerging socioeconomic
factors are challenging organisations globally in ways
that demand a skilled and future-ready workforce.

These critical issues take centre stage at NHCCE 2025
where we steer the discourse towards ‘Navigating
Human Capital Revolution'. The conference will reflect
on the challenges and explore various tactical
transformative workforce development strategies,

urging a call to action for a brighter and better future
across ASEAN and beyond.
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In 2025, we embark on the journey of the ASEAN Year
of Skills (AYOS), as Malaysia plays host as the ASEAN
Chair for the year. The initiative aims to equip ASEAN
Member States with a resilient, adaptable and skilled
workforce.

¢ Bridging skills gaps
to meet the dermands of the digital economy.

¢ Champloning Inclusivity and
to unlock untgnppad pogntial.m“w

¢ Advancing green skills and sustainability
for a more eco-conscious future.

¢ Strengthening regional partnerships
to enhance talent mobility and workforce
resilience.

e Fostering innovative collaborations

to align workforce capabilities with emerai
industry needs. glng
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NHCCE 2025 will address issues close to the ASEAN
heart to help the region prepare for the rapidly changing
Job landscape, with an emphasis on addressing skills

gaps, promoting workforce maobility, and fostering
regional collaboration.
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NHCCE 2024 IN NUMBERe

u} PPLVOATES

4,153

i j FXHIMITONRS

307
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NHCCE IS FOR...
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C-Suite
Leaders

V.
Talent
Acquisition
& Recruitment
Specialists

v

HR
Experts

{?j

Head of
Talent
Analytics

15

Learning &
Development
Practitioners

-
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Diversity &
Inclusion
Executives

Human
Capital
Development
Trainers




Future-ﬂeady
Workforce

Highlighting the
importance of
jearning New
gkills, staying
adaptable, and
closing the gap

between current
gkills and industry

needs.
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1. Skills Without
Borders:
Bridging Gaps,
Unlocking
potential

Sustainable
Business &
Economy

Focusing on ways to
foster sustainable
growth, build
economic resilience
and enhance
competitiveness in
a rapidly changing
world.

Topic

1. The Green
Talent Economy.
Creating Jobs
for a Sustainable
Future

Digital

Transformation

Exploring the
many technology
and digital skills
that can help
improve progress
and productivity
in businesses.

Topics

1. The Rise of
Al-Powered
Workplaces:
Reshaping the
Way We Work

2. Tech-Driven
Futures:
Balancing Tech
and Talent

Leadership

Developing leaders
who can guide
change, promote
inclusivity, and drive
organisations
towards long-term
success.

Topic

1. The Human Touch
in the Age of Al
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