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The Human Resources Development Council was established d'in 1993 3, folloy Fr.rﬂ the
enactment of the Human Resources Development Act [HHD Act} 11 s 'H“ *‘f"‘lf
purpose back then was to collect levy and disburse training grants to reglste
employers. This was done through the Human Resources Development Fund {HHL‘IF}
Soon, the fund became synonymous with the organisation, and our stakeholders

started referring to us as HRDF.,

Over the years, HRDF became an integral part of Malaysia's human capital
development landscape, expanding our core functions to more sectors and industries,
while supporting the growth of training providers in the country.

Iin 2001, the Human Resources Development Council was incorporated into
Pembangunan Sumber Manusia Berhad (PSMB) through the enactment of the
Pembangunan Sumber Manusia Berhad Act 2001, which replaced the HRD Act 1992,
To the public however, we conlinued to be known as HRDF.

In April 2021, we became the Human Resource Development Corporation (HRD
Corp). The rebranding exercise was formalised by Dato’ Sri Ismail Sabri bin Yaakob,
the Prime Minister of Malaysia on 2 December 2021. The new brand name reflects the
organisation’'s new responsibilities, direction, mission and vision.

This includes expanding our upskilling and reskilling efforts for registered employers to
all Malaysian organisations and individuals; and providing training, placement, and
income-generating opportunities to all communities in need.

This is in line with HRD Corp's ambition of driving Malaysia's talent development

aspirations for the long term.

For more information, please visit | www.hrdcorp.gov.my.
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Human Resources Developmen Councll (HRDC) was

established through the Human Resources Developmen . -

Act 1892 (HRD Act) to collect levy and fund employea

tralning prugramn'_m for businesses In the manufacluring The HRD Acl was expanded (o

sector with more than 50 Malaysian employees, cover businesses wilth 10-49
employees and more (han

The Human Resources Development Fund (HRDF) was RM2.5 milllon In pald up capital

created as an internal mechanics for this purpose, within the Manufacturing sector.
It also added 9 industries under
the Services saclor,

“Journey

T =3

- 2

Established four (4) regional
offices in Penang, Johor, Sabah,
and Sarawak

The organisation became the
first agency under the Ministry of
Human Resources (o receive an

75 ISO Certification by SIRIM.
The HRD Act was expanded lo
cover three (3) additional
industries under the Services
seclors.
\S .
The Pembangunan Sumber The organisation became officially  Held our inaugural HRDF
Manusia Berhad Act 2001 (FSMB known as Pembangunan Sumber Conference and the Human
Act) was enacled and gazetted, Manusia Berhad (PSMB). Resources Development (HRD)
replacing the HRD Acl 1982, However, most partners and Awards.

stakeholders continue to refer to

the organisalion as HRDF.
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Office in Malacca, covering Malacos

and Negen Sembilan on Aol

Expanded mpsmﬂﬂzmm\*“"’_

cover 10 new Services

and added tha Mlnlngmq".. :
secior in line with the New g
Model and National Key E

Aroas oullined by the Economie
Transformalion Plan 2020

Established our sixth (Bth) regiona
office in Kuantan lo cover BmMpioyery
in Fahang, Terengganu, and
Kaolanian

(200, (Y

Relocated to our own buliding sl Wisma

HROF in Jalan Beringin, Kuala Lumpur.

The PSME Act 2001 was expanded o includa
more indusines under the Services seciors

J
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The PSMB Act 2001 was expanded lo cover eight (B) more
ndustries under the Sorvices secior, in pccordance with ha New

Economic Model and 10th Malaysa Plan

PSMB was pppoinled a5 Launched the HRD
the Traming Coordinalor Paorial in March 1o
Body by the Natlonal SME  facilitale ondne
Dawvolopmand Council learming for SMEs,
(NSDC)

- ~
L gunched the 1MALAYSIA GRIP

Programme and Training Incentive ?
2ty ) 200 ]

Established our seventh (Tih)  Awsrde:
Reglonal Office in Perak on 3 + Malaysla Top Achlaver Awards
January.

2017 (Industry Excellence in
+ Human Capital Developmant).

Amandad the first schadule of
« Giobal Loadership Awards 2017 -
tha PSMB Act 2001 o includs all

employers with len (101803, Gyopal L aadership Awards 2017 —

Emarging CEO of the Year.

- T more Malaysian erpioyees Leadership Excelienca in Human

across all subseciorns and Cagpital Development.
Introduced the National Worklorce remaved the reglsiration + Leadership Excelience in
Human Caplial Development critarion on paid-up capital. Tranaformation of Human Capital
Biusprint, in parinarship with ihe Organised the largest HRD & « Davelopmant Award.
Waorld Bank. T e e et ’ mmmm*m
Exhibition from 27 1o 20 Excellenca (Gold Award).
November, which was attanded * SME Congress & Golden Dinar
“zarﬂm m-ml'lll-!
Capital Developmant.
J + QCC Quality Awards — Local and
Intarnational.
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implamantead the Training Efectrveness Evaluation (TEE) and Trainerns’
Developmen! Framewark (TDF) lo improve tha quality of irainers,
training providers and thair iraining programmes.

Mandated by the Economic Advisory Council
(EAC) 1o coordinale and moniicr the upskiling and
resuifing programmas implamantad by varous
Ménisiries and Agencles under the HRDF
PEMNJANA Initiativa.

lmpiemented the larges! expansion of the PSMB
Act 2001 o date, which now includes all seciors,
except for Federal and State government and
ROM-overmiment organisations imvolved in social
Db,

Officially rebranded \o HRD Corp.
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Overview

HRD Corp Is govemned by the PSMB Act 2001 (Act 612). Act 612 outlines our roles and responsibilities
towards our stakeholders as well as our powers and authority as an industry regulator. A key focus of Act 612
is the sectors and subseclors covered under the Act, which mandates HRD Corp to collect a 1% levy from
the total cost of monthly employee salary for companies with 10 Malaysian employees or more.

It is mandatory for employers that fall within the covered sectors and subsectors, and meet the minimum

employee criteria to register with us and pay this levy. The Act also provides for optional registration for

employers with five o nine Malaysian employers and those who are not within the mandatory sectors and
subsectors list.

Expansion of
Act 612

Over the past 30 years, Act 612 has been expanded to include more sectors and subsectors. In fact, when
we were eslablished in 1993, we only covered the Manufacturing seclor, specifically, manufacturing
businesses with 50 Malaysian employees and above. Today, we are authorised to collect levy and fund
training programmes for employers from 18 sectors and 238 subsectors. This means supporting more than
250,000 registered employers, and 6.1 million employees in their professional development joumneys in the
next five years.

The expansion has enabled HRD Corp to grow in lockstep with Malaysia's human capital and economic
development. As a resull, HRD Corp has been able to provide training and development opportunilies o
more organisations and employees.

This is in line with the government’s aspirations outlined in the 11th Malaysia Plan (The Eleventh Plan) which
{argels that 35% of the overall Malaysian workforce must be skilled by 2025.
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