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Contact Person

Norfaezah Ya'acob

Secretariat
AYOS 2025

+6016 922 1408
norfaezahyaacob@hrdcorp.gov.my

Ahmad Izzam Mohd Fimi

International Liaison
AYOS 2025

+6011 1002 1687
ahmadizzam@hrdcorp.gov.my

Safwan Ramlan

Government Liaison
AYOS 2025

+6013 265 5038
rnuhammadsafwan@hrdcarp.gﬂv.my

Nur Adiera Adnan

Local (Malaysia) Liaison
AYOS 2025

+6013 398 8683
adiera@hrdcorp.gov.my

www.aseanyearofskills.org



Key Deliverables

To achieve its mission of advancing workforee skills and promoting sustainable development,
AYOS 2025 will aspire to deliver the following:
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Conference 2025, collaboration.
| ’ S N

Linkages with ASEAN Initiatives

AYOS 2025 aligns closely with several key ASEAN initiatives aimed at advancing workforce
development, adaptability, and regional cooperation. Its implementation supports and builds upon
the following foundational frameworks:.

« 2019 ASEAN Labour Ministers’ Statement on the Future of Work

« 2020 ASEAN Declaration on Human Resources Development for the Changing World of Work

« 2023 ASEAN Declaration on Promoting Competitiveness, Resilience, and Agility of Workers
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Target Groups

Government Representatives

Employers’ Organisations

Workers’ Unions
International and Regional Partners

civil and Youth Societies

Academicians
. Training Providers
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